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SCHOOL SUPPORT SYSTEM
Introduction

The purpose of the School Support System (SSS) is to provide a means of accountability for delivery of programs and services for students with disabilities.
The School Support System model is designed to promote the involvement of the whole school district, regular educators as well as special educators and
parents.  It is designed to learn if the district meets the minimum regulations and what effects the programs and services have on student performance.
Finally, the SSS develops a support plan for training and technical assistance.

To accomplish this the SSS includes these components:

• The Orientation Meeting  The Rhode Island Department of Education (RIDE)  staff meets with the Local Education Agency (LEA) to plan the site visit
and identify issues or initiatives that may influence programs or service delivery.

 
• Data Analysis Meeting  The RIDE staff meets to review LEA demographic information on selected reports including:  the LEA annual plan, census

information, and information collected through record review, staff questionnaires and parent interviews.  To ensure that the child is at the center of
the study, all analyses begin with the child.  Thus, a sample of approximately 30 students with disabilities is selected; the records of these students are
reviewed; their parents, teachers and related service providers are interviewed, and their classrooms are observed.  The result is an in-depth, unified
examination of the actual provision of programs and services for students with disabilities.  The RIDE staff compiles a preliminary summary of their
analyses of these data.

 
• Presentation by the LEA and School Site Visit   The site visit begins with a presentation of programs by teachers and staff.  The presentation provides

the visiting team with general and specific information on delivery of programs and services to students.  Following this presentation, visits to all
schools are made.  The team members interview school administrators and teaching staff.  Parents and central office staff are also interviewed.  the
team gathers sufficient information and works with the LEA personnel to generate a report covering the following:

 
• The district’s compliance with the state and federal regulations, relative to the education of students with disabilities
• The quality and effectiveness of programs and services provided by the district
• The need for professional development and technical assistance that will enable the LEA to improve programs and services.
 

• The Support Plan  The RIDE team and the LEA central office and building administrators meet to review the data and complete a report of results.
The group designs a professional development/technical assistance support plan with timelines for implementation.  This plan enables the school and
district to correct areas of non-compliance and to strengthen promising programs and correct areas of weakness in order to improve services and
programs for all students.

 
• The SSS Report  The report summarizes the findings from the various data sources.  The format of the report uses four divisions:  Indicators, Findings,

Documentation, and Support Plan.  Indicators describe either performance or compliance.  Findings can include a variety of some fourteen categories,
from school improvement to the least restrictive environment.  The documentation section of the report distinguishes the source of the finding.  The
support plan reflects the response to the described findings.  The support plan describes the corrective action required by the district as well as ways
that RIDE will assist the district to improve programs and services.
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1.  SCHOOL IMPROVEMENT
INDICATOR FINDINGS DOCUMENTATION SUPPORT PLAN

PERFORMANCE  Over the past several years, the Burrillville School District has
struggled with critical leadership issues, largely as a result of
frequent turnovers in the top administrative positions.  Despite these
challenges, Burrillville produced a comprehensive district strategic
plan to drive quality education for all students.  Key strategies
include:
 
• The development and implementation of an ongoing

comprehensive professional development program including
mentoring for new teachers

• Use and integration of technology in all programs as a teaching
and learning program

• Promotion of greater parent and community involvement
• Improvement of  two-way communication between school

personnel and administration and public relations
• Promotion of active partnerships with community, businesses,

and agencies
• Development of the character of each student, with emphasis

on appreciation of the common core of human values and a
respect for our common traditions of excellence

• We will promote and expand the use of multiple forms of
assessment to monitor learning and modify instruction, to meet
individual learner needs

Furthermore, Burrillville School District has designed a set of
action plans to support these strategies.  The plans target changing
school culture and setting high expectations for all students as
exemplified in state and local assessments.  In order to drive these
initiatives, the district has outlined a comprehensive professional
development program to promote leading edge instruction and
assessment practice. The program calls for:

• Providing in-service to administrators as a support to the
implementation of essential learnings (standards-based
curriculum)

• Demonstration of exemplary practices such as classroom
management, cooperative learning, grouping practices,
curriculum compacting, managed learning, and thematic
teaching

• Training programs to develop dynamic approaches that
incorporate multi-cultural, interdisciplinary, and multi-age
strategies/activities

• Integration of best technology practices and promotion of

 Document Review
 Administrative
    Interviews
 Staff Interviews
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 SALT Survey Data
 Information Works!
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technology proficiency and integration

Note that the district has made significant gains this year on the RI
Writing Assessment.  The percent of students proficient at the third
grade level increased from 9% to 21%, and at the 7th grade level
from 24% to 40%.  The percent of 10th grade students meeting or
exceeding the standard for writing for 1997, 1998, and 1999 was
27%, 41%, and 46%, respectively.   Equity gaps between the
general and special education students were found across all of the
New Standards subtests except for Grade 4 Math Problem Solving
and Grade 10 Math Skills.

Many educators expressed commitment to inclusive practices and
diversification of instructional strategies for students with
disabilities.  Nevertheless, to date, regular and special education
teachers depend heavily on traditional practices (e.g., seatwork,
quizzes, and multiple-choice tests) to serve students with
disabilities, including those that teach in collaborative models.

 
 
 
 
 
 
 
 
 
 
 
 

 
 
 The superintendent will continue to assess and develop a
comprehensive professional development system for the
district.  Tactics to address this issue include:
 
• Increasing general awareness of all staff as to the needs

for diversified instruction and assessment;
• Assessing the individual school culture and knowledge-

base to specify the nature and type of professional
development as needed;

• Create study groups with wide participation to further
delineate  training needs;

• Create and utilize School Improvement Plans and
specifically the action plans, to determine appropriate
professional development activities.  Note:  schools must
submit the strategic direction component of their School
Improvement Plans by November 1, 1999; specific
action plans are due by December 15, 1999.

• Expanding the  repertoire of strategies and assessments
used across all grade levels; and

• Promoting a belief system that all kids can achieve to a
high level

Timeline:  On-going
 PERFORMANCE  For the current academic year, the district intends to promote site-

based planning in the following areas:
 
• Student centered environments
• Technology
• Reading
• Curriculum, Instruction, and Assessment

Leadership will be provided at the district level to assist principals
in targeting research-based practices in instruction and assessment
as well as providing guidance in how to plan, organize, and
implement effective practices.

This particular focus emerged from the need for greater site-based
planning that clearly connects with the district’s strategic plan.
Moreover, the need for integrated, systematic planning continues to
exist so that district policies, particularly those related to discipline,
confidentiality, service delivery models, pre-referral, parent and
community involvement, and roles and responsibilities of service
providers are consistent and clear.

 Administrative
    Interviews
 Staff Interviews

The Burrillville School District will continue to address these
targeted areas for the allotted four professional development
days.

• Student centered environments
• Technology
• Reading
• Curriculum, Instruction, and Assessment

In addition, each school is responsible for creating and
implementing a School Improvement Plan, specifically the
action plans, to determine appropriate professional
development activities.  Note:  schools must submit the
strategic direction component of their School Improvement
Plans by November 1, 1999; specific action plans are due by
December 15, 1999.

The Burrillville School Committee is in the third reading of
district policies that affect a range of critical issues such as
day-to-day organization and operations, school attendance,
day care, confidentiality, civility, standards-based practices,
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and promoting high expectations for all students.

Timeline:  On-going.  Final approval by School Committee –
December, 2000.

 PERFORMANCE  The composition and level of functioning of School Improvement
Teams varies widely across the district.  Schools are only in the
incipient stage of developing action plans that align with the district
action plans.

 Administrative
Interview
 Document Review

 Each school in the Burrillville School District will submit
action plans to support the strategic direction of its School
Improvement Plan.
 
 Timeline:   December 15, 1999

 PERFORMANCE  The Burrillville High School’s  School Improvement Team,
comprised of 13 members pinpointed the following goals for the
1999-00 school year:
 
• To enrich and expand curriculum offerings in a variety of

curricula at the high school
 
• To restructure curriculum, instruction, and assessment practices

that are congruent with NEASC’s Standard on mission and
expectations for student learning, state curriculum frameworks,
and national standards

 
• To promote and expand multiple forms of assessment to

measure the curriculum and instructional strategies so that
teachers can determine what students will know and be able to
do and to answer the question of “how good is good enough”

 
• To ensure that instructional practice is grounded in the school’s

mission and expectations for student learning, supported by
research in best practice, and refined and improved based on
identified student needs

 
 Staff expressed interest in procuring the services of an outside
consultant to assist the team in reducing the fragmentation of
content area instruction to both regular and special education
students.  The seven departments (including special education) are
housed in separate complexes and vary significantly in the extent to
which they implement diversified instructional practices.
 

 Administrative
Interview
 Document Review
 Observation
 Staff Interviews

 The Office of Special Needs will assist the high school in
contracting with an outside consultant to assist regular
education and special education teachers in the area of cross-
curriculum development.    The consultant will work with
high school to promote a sound co-teaching model that
identifies and clarifies the roles and responsibilities of special
and general education teachers.
 
 In addition, the Burrillville School District will continue its
professional development activities related to designing
student-centered learning environments, utilizing technology,
and developing teachers’ knowledge of various instruction
and assessment techniques. .
 
 Timeline:  Immediately and on-going
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 2.  SCHOOL CLIMATE

 INDICATOR  FINDINGS  DOCUMENTATION  SUPPORT PLAN
 PERFORMANCE  Though Callahan Elementary School is sixty years old, the

environment is warm and welcoming.  The staff is highly
motivated and supports each other in all aspects of educational
success.  They exceed their identified responsibilities in order to
create opportunities for students to succeed.

 Staff Interviews
 Observations

 

 PERFORMANCE  Steere Farm Elementary School is a delightful learning
environment for both students and staff.  Staff is highly
committed to assuring student success.  Though this is a newly
renovated building, there were concerns and attitudes shared by
the staff with space limitations.

 Staff Interviews
 Observation

 

 PERFORMANCE  Staff at Levy Elementary School and Burrillville Middle School
expressed genuine appreciation of the leadership and support
offered by the principals and special education director.
 
• At both schools, staff praised the special education

director’s advocacy in support of improving achievement
for all students, including students with disabilities.

 
• Levy School staff stated that they are extremely fortunate to

have such an excellent principal.
 
• Middle school staff report that great strides have been made

in the area of school climate through the proactive
leadership efforts of the school principal.

 Staff Interviews
 Observation

 

 PERFORMANCE  Teachers and administrators at Burrillville High School
expressed genuine respect for their peers and demonstrate
exemplary commitment to serving students with disabilities in
the least restrictive environment.  They have created co-teaching
partnerships despite organizational obstacles such as scheduling
that prohibits common planning time; lack of coordination and
connection between departments, and inconsistent
communication systems.  Some staff indicated that service
delivery was compromised because of confusion around such
issues as professional development and shared leadership.

 Staff Interviews
 Observation

 The Office of Special Needs will assist the high school in
contracting with an outside consultant to assist regular
education and special education teachers in the area of cross-
curriculum development.   The consultant will work with high
school to promote a sound co-teaching model that identifies and
clarifies the roles and responsibilities of special and general
education teachers.
 
 In addition, the Burrillville School District will continue its
professional development activities related to designing student-
centered learning environments, utilizing technology, and
developing teachers’ knowledge of various instruction and
assessment techniques. .
 
 Timeline:  Immediately and on-going

 PERFORMANCE  At Burrillville High School, individual staff members developed
parent, community and business involvement partnerships.
These partnerships are positive, supportive, and effective for
students with disabilities.

 Staff Interviews  
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 PERFORMANCE  At Levy Elementary School and Burrillville Middle school staff
have a genuine sense of purpose about making a difference in
the lives of children.  Teachers are open and supportive of each
other and their students.

 Staff Interviews
 Observation

 

 PERFORMANCE  Some school staff report frustration with what they perceive to
be lack of communication, insufficient clarification of
“inclusion policy”, the roles/responsibilities of service
providers, and inconsistencies with respect to district-wide
procedures regarding the education of students with disabilities.
Some school staff reports a lack of a shared sense of
accountability to support effective instructional practices for
students with disabilities.

 Staff Interviews
 Administrative
Interviews
 SALT Survey Data
 Document Review
 Observation

 The Office of Special Needs will assist the district  in
contracting with an outside consultant to assist regular
education and special education teachers in the area of cross-
curriculum development.   The consultant will work
administrators and staff  to promote a sound co-teaching model
that identifies and clarifies the roles and responsibilities of
special and general education teachers.
 
 In addition, the Burrillville School District will continue its
professional development activities related to designing student-
centered learning environments, utilizing technology, and
developing teachers’ knowledge of various research-based
instruction and assessment techniques. .
 
 Timeline:  Immediately and on-going

PERFORMANCE Some staff reported that the district/school culture has not
emphasized strong academic expectations/ and that is reflected
in the community expectations for both individual students and
the system as a whole.

Staff Interviews
SALT Survey Data
Administrative
Interviews

 
 The superintendent will continue to assess and develop a
comprehensive professional development system for the district.
Tactics to address this issue include:
 
• Increasing general awareness of all staff as to the needs for

diversified instruction and assessment;
• Assessing the individual school culture and knowledge-

base to specify the  nature and type of professional
development as needed;

• Create study groups with wide participation to further
delineate specific training needs;

• Create and utilize School Improvement Plans and
specifically the action plans, to determine appropriate
professional development activities.  Note:  schools must
submit the strategic direction component of their School
Improvement Plans by November 1, 1999; specific action
plans are due by December 15, 1999.

• Expanding the  repertoire of strategies used across all grade
levels; and

• Promoting a belief system that all kids can achieve to a
high level

 



10

 
3.  GOOD TEACHING PRACTICES

 INDICATOR  FINDINGS  DOCUMENTATION  SUPPORT PLAN
 PERFORMANCE  Speech language pathologists across the district meet once a

month to brainstorm and share ideas.  In addition, they meet in
June to discuss incoming cases and specific strategies for
particular students.

 Staff Interviews  

 PERFORMANCE  Steere Farm and Callahan special and general education
teachers meet informally to provide support to one another and
offer ideas and strategies regarding student learning needs.

 Staff Interviews  The Burrillville School District shall continue expanding
exemplary practices that promote collaborative teaching.
 
 Timeline:  On-going

 PERFORMANCE  At Steere Farm Elementary School, “every student is a shining
star”.   Exceptional programs include a “Jump-Rope for Heart”
and “Hoops for Heart” which support fund raising projects for
the school and the community.  Steere Farm’s business partner
is Wright’s  Farm Restaurant.  They share the business aspect of
banquet presentation with the students.  This relationship is
broadening to include a business partner week and a beginning-
mentoring program this year.

 Administrative
    Interview

 The Burrillville School District is committed to expanding
exemplary practices that promote applied learning.
 
 Timeline:  On-going

 PERFORMANCE  Both Steere Farm and Callahan Elementary Schools have a
before and after school child care program in partnership with
the Burrillville Recreation Department.  Both schools are
Feinstein Schools, participate in community service learning,
have Title I math and Rhode Island Learn and Serve.  The
district intends to extend the program to Levy and the middle
school by the end of the year.

 Staff Interviews
 Document Review

 

 PERFORMANCE  Callahan Elementary School has extensive experience in
providing community service learning projects both within the
school and the community at large.  Callahan’s long-standing
partner is Ocean State Power, which provides support for
science and technology programs, donates equipment and
provides employees as mentors to Callahan students.   Ocean
State Power, with the support of Skyscrapers Inc., helped
organize a family astronomy night held October 19, 1999.
Three hundred fifty students, families and individuals from the
community participated in this event.  Ocean State Power also
provides employees as mentors for students at Callahan.

 Administrative
    Interview
 Staff Interviews
 Document Review

 

 PERFORMANCE  Callahan Elementary School has an exciting educational
partnership with Providence College.  An undergraduate class is
held on-site at Callahan and Providence College interns work in
pairs to promote community service learning activities.  Also
on-site, a proposed graduate course on writing standards for
Burrillville teachers is being developed with Providence
College.

 Administrative
    Interview
 Documentation

 

 PERFORMANCE  Teachers using the community service learning model invite
students from different grade levels and abilities to participate

 Staff Interviews  
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in a number of educational experiences that enhance the
positive peer relationships as well as the learning experience
itself.

 PERFORMANCE  The Burrillville elementary schools are in their third year of a
Learn and Serve America Grant received from the RI
Department of Education.  The Learn and Serve American
Grant established partnerships with Ocean State Power, the
Harrisville Fire Department, Wright’s Farm Restaurant, Eleanor
Slater Hospital, Aston Court, Village at Waterman Lake, as well
as other Burrillville Schools.  Activities last year included
Thanksgiving baskets for families, tree planting, National
Geography Week, and Read Across America.

 Document Review
 Administrative
Interview

 

 PERFORMANCE  The high school received a Working Wonders II Grant and has
made significant gains in the areas of curriculum design for
English Language Arts and Math.  In particular, the math is
noteworthy for connecting the K to 12 curriculum and aligning
the curriculum to state standards. The High School intends to
create a multifaceted assessment component.  The methods of
assessment include systematic observation, portfolios, and long-
term investigation.

 Administrative
    Interview
 Staff Interviews
 SALT Survey Data
 Document Review

 

 PERFORMANCE  The Levy School targets and documents needs through
action/prescriptive plans identifying children who are
experiencing social and/or academic difficulties.  This pre-
referral process includes documentation of interventions, parent
contacts, and staff meetings.

 Staff Interviews  

 PERFORMANCE  Teams at the middle school meet two times per six-day cycle.
One of the meetings is devoted to the progress of special needs
students.

 Staff Interviews  

 PERFORMANCE  At Levy School, the regular education-receiving teacher attends
the IEP meetings for his/her students.  The OT conducts whole
class instruction with the preschool and inclusion classrooms.

 Staff Interviews  

 PERFORMANCE  At the middle school, a voluntary school-wide enrichment
program takes place last period on Thursdays.  There are
approximately 30-40 different offerings for students to choose
from including woodcarving, bird watching, dance, and
athletics.  A small stipend is offered to teachers who continue
these activities beyond the school day.

 Staff Interviews  The Burrillville School District shall continue expanding
exemplary practices that promote enrichment strategies as
applied to content instruction.
 
 Timeline:  On-going

 PERFORMANCE  At the middle school, the wrestling coach promotes positive
academic and social behavior by requiring students to maintain
passing grades and good behavior in order to participate. He
also requires them to attend a 45-minute study group prior to
practice, underscoring that academics come first.

 Staff Interview  

 PERFORMANCE  At the middle school, some special education teachers are
collaborating with as many as eight different teachers and are
not provided adequate time for planning and consultation.

 Staff Interviews
 Document Review

 

 PERFORMANCE  Under the direction of the principal at the middle school, all  Administrative  
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self-contained special education teachers must follow the
general core curriculum.

    Interview

 PERFORMANCE  The principal at the middle school actively participates in
monthly departmental meetings as well as monthly faculty
meetings.

 Administrative
Interview
 Staff Interviews

 

 PERFORMANCE  The middle school principal requires all teachers to prepare a
three-ring binder for substitute teachers that contains all
pertinent information required for teaching including five
emergency lesson plans.

 Staff Interview  

 PERFORMANCE  The National Association for the Education of Young Children
(NAEYC) accredited the preschool at Levy School.  This
accreditation supports developmentally appropriate practices
and materials.  Levy School developed teacher-made K and
Grade 1 whole program assessments based on NAEYC
standards and texts, which resulted in a 3 page assessment
package that included observations and ongoing assessment that
informs instruction.

 Staff Interview
 Document Review

 

 COMPLIANCE  There is concern regarding the variability and inconsistency of
the design and implementation of accommodations and
modifications for students in collaborative teaching models.
For example, at Burrillville High School, a modification
checklist lacks sufficient information on how to effectively
modify instructional practice that will increase students’
progress toward specific IEP objectives.

 Document Review
 Observation
 Staff Interviews

The Burrillville School District shall expand regular and special
education teachers’ knowledge base of programmatic practices
such as cooperative instruction, multiple intelligences, and
project-based learning.   In order to increase general awareness
of all staff as to the needs for diversified instruction and
assessment, the district shall:
• Assess individual school culture and knowledge base to

specify nature and type of professional development as
needed;

• Create study groups with wide participation to further
delineate specific training needs; and

• Increase the general awareness of all staff as to the needs
for diversified instruction and assessment.

Timeline:  On-going
 PERFORMANCE  The service models at the high school are well staffed. The

caseload ratios for resource teachers are low, ranging from 9 to
22 students.  They report configuring the programs in accord
with students’ needs for service.  Caseloads are reported to be
determined by prorating the numbers of self contained students
and number of resource students served by a special education
teacher for an in class model.
 

 Staff Interviews
 Administrative
Interview
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 4.  EDUCATIONAL PROGRAM OPTIONS
 INDICATOR  FINDINGS  DOCUMENTATION  SUPPORT PLAN

 PERFORMANCE  The Burrillville Summer Institute is a collaborative program
between AT Levy, Callahan and Steere Farm Elementary
Schools.  It is a six-week summer program targeting 68 at-risk
elementary students.  These are students who have minimal
social/life experiences and whom the faculty believes may have
difficulty transitioning into the next grade in the fall. The
program uses an experiential approach to promote both social
and academic skills.

 Staff Interviews
 Document Review

 The Burrillville School District shall continue to develop a plan
for early intervention to ensure that students have a level
playing field and are ready to learn
 
 Timeline:  September, 2000

 PERFORMANCE  At the middle school, an Alternative Adventure Based Program
is in place serving both special and general education students.
The program has three components: adventure therapy, service
learning at the Northern ARC and Rhode Island Recycling in
Providence, and an educational component.

 Staff Interviews
 Onsite Observation
 

 

 PERFORMANCE  The Activities Based Secondary Program at the middle and high
schools, provides a continuum of therapeutic and academic
programs off-site for approximately seven students.  The
program is highly personalized, providing various experiential
curriculum activities as part of a supportive, structured setting.
The Alternative Program incorporates academics, social skills,
community projects, and team building activities.   It also serves
as an interim diagnostic placement for 45 days for students
experiencing significant difficulty in the middle or high school
programs.
 
 

 Staff Interview
 Document Review

 The Burrillville School District and particularly the high school
is exploring factors that impact on student learning such as:
• how social and emotional issues connect with student

learning and subsequent outcomes;
• academic allotted and engaged time and student

achievement; and
• organizational structures (e.g., school within a school)

The district intends to provide forums and professional
development activities that are designed to increase staff’s
awareness of children’s social and emotional needs.  These
activities will also afford the opportunity to examine alternate
structures that may enable teachers to effectively demonstrate
their skills in maximizing students’ connection with the learning
environment.

Timeline:  On-going
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 5.  CLASSROOM ALTERNATIVES PROCESS

 INDICATOR  FINDINGS  DOCUMENTATION  SUPPORT PLAN
 PERFORMANCE  Both Steere Farm, Levy and Callahan Elementary Schools have

a well-organized and fully utilized CAP/CAST system.  Staff
report that it is a successful process.

 Staff Interview
 Document Review

 

 COMPLIANCE  At Burrillville High School, CAP/CAST has become more
active in comparison to the previous year. The Case Status
Record Keeper indicates 10 referrals were made to CAP/CAST
during the 1998-1999 school year.  Staff continue to seek
clarification of the roles and responsibilities of the CAP/CAST
team and a number of staff indicated that CAP/CAST is
inactive.  In addition, some staff at the Burrillville High School
indicated that CAP/CAST has not responded in a timely fashion
to referrals made by the special education evaluation team so
that the special education evaluation process becomes a proxy
for CAP/CAST.

 Staff Interviews
 CAP/CAST Case
Status Record Keeper

 The Burrillville School District is committed to preventative
general education interventions.  Therefore, the district shall
provide assurances that  CAP/CAST/Student Intervention
Teams will be strengthened as part of School Improvement
Plans.  In addition, the district shall provide advanced level
CAP/CAST training for each school..   In addition, the district
shall address issues that may reduce the impact and efficacy of
pre-referral interventions. The Office of Special Needs will
assist the district in obtaining CAP/CAST training.
 
 Timeline:  June, 2000.

 COMPLIANCE  The model of teaming the middle school team teaching provides
an informal CAP/CAST process through their weekly meetings.

 Staff Interviews
 Administrative
Interview
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 6.  FREE APPROPRIATE PUBLIC EDUCATION (FAPE)

 INDICATOR  FINDINGS  DOCUMENTATION  SUPPORT PLAN
 PERFORMANCE This section of the report describes some primary concerns

regarding whether students with disabilities are receiving a free
appropriate public education (FAPE).  The issue was raised
across all schools and relates to a series of factors related to the
development and implementation of the “Burrillville Public
Schools – Inclusion Guidelines”.  These guidelines stipulate
that:

“Individual attention must be given to the child and his or her
needs.  A continuum of services must be available to meet the
child’s educational areas of need.  Once the children’s needs
have been identified, then services need to be planned in
conjunction with regular and special education teachers to meet
those needs.” (p.1)

In order to assess whether or not this policy results in
appropriate service delivery systems that meet individual
students’ needs, certain conditions under the state regulations
must be met, including:

1) Assuring the integrity of the IEP process so that
goals/objectives/ evaluation criterion relate to students’
needs as identified through the evaluation process. (see IEP
section); and

2) Service providers have adequate information, training and
support to implement service plans. (see Professional
Development section)

Although the Burrillville School District is to be commended
for educating students to the maximum extent possible in the
Least Restrictive Environment, breaches in these procedures
make assessment of the appropriateness of service provision
indeterminable.    Moreover, without documentation of student
progress towards measurable IEP objectives, it is unclear how
the district determines the appropriateness of individual
student’s programs.

Specific cases include:

• In one case, the student’s evaluations indicated that she had
a significant reading deficit of approximately five years.

 Document Review
 IEP Record Review
(MH 1,2,3)
 (CS 1,4)
 (JK 6,9)
 (JS 2)
 Staff Interviews
 Administrative
Interviews
 SALT Survey Data
 Observation
 Parent Interview

 The Burrillville School District will develop and implement a
comprehensive set of action plans to assure that students with
disabilities receive a free and appropriate education.   In this
effort, the district shall consider all elements relating to this
section, specifically:
 
• assuring the integrity of the IEP process so that

goals/objectives/ evaluation criterion relate to students’
needs as identified through the evaluation process;

• assuring that both regular and special education teachers
have adequate information, training and support to
implement service plans; and

• clarifying the roles and responsibilities of both special and
regular educators with respect to providing all the
entitlements under I.D.E.A.

This section should incorporate those areas cited under
Professional Development, IEP (FAPE), and School
Improvement such as:

• The need for IEP training with particular focus on assessing
students’ needs and strengths and developing appropriate,
explicit goals and objectives;

• Developing proficiency in using the language of objectives
and assessment that is distinctly accountable;

• Increasing general awareness of all staff as to the needs for
diversified instruction and assessment;

• Assessing individual school culture and knowledge-base to
specify nature and type of professional development as
needed;

• Creating study groups with wide participation to further
delineate specific training needs;

• Creating and utilizing  School Improvement Plans and
specifically the action plans, to determine appropriate
professional development activities;

• Expanding the  repertoire of strategies used across all grade
levels and developing expertise with multiple strategies;
and

• Promoting a belief system that all kids can achieve to a
high level

Timeline:  Initiation of planning and implementation –
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An earlier IEP at the middle school identified this skill
deficit and developed appropriate goals and objectives
accordingly.  At the BHS, in contrast, the IEP indicated that
reading was a strength and no goals for reading were
identified.  The regular education teacher providing
English/LA services in a collaborative teaching
arrangement was unaware of the students’ reading level.
The teacher expressed genuine concern for appropriately
meeting the students’ needs but indicated she did not
believe she nor the special education teacher had the
appropriate training to address such severe reading
problems.

 
• Other special education teachers working in collaborative

programs expressed the same concern regarding their
knowledge base in addressing significant reading and
writing deficits.  Likewise, regular education teachers
expressed interest in obtaining knowledge/skills related to
teaching reading and writing across the content areas.

 
• At the high school, some students’  IEPs reflect low

expectations with respect to the goals and objectives.  For
example,  a 9th grade  student, scoring  in the 21st percentile
in written expression has an annual goal to write a 20-
sentence essay by the end of the IEP-cycle.   Other IEPs
indicate that as part of the students’ objectives:  “Bring
failed quizzes”

At the high school, general education and special education
teachers do not have common planning time, thereby limiting
how well students’ IEPs are implemented.  Several  staff
reported a lack of information regarding students’  IEP goals
and objectives as well as specific strategies and interventions
that would lead to improved student performance.

                  Immediately

                  Completion of comprehensive plan – June, 2000

 COMPLIANCE  For three days out of a six-day cycle at the Middle School,
students with special needs placed in an inclusion setting are
receiving services from a special education aide rather than a
certified special education teacher.

 Staff Interviews  The Burrillville School District shall provide assurances that
students with disabilities will receive special education services
from appropriately certified personnel.
 
 Timeline:  Immediately

 COMPLIANCE  Staff reports that district practice regarding some service
delivery options (e.g., retention, inclusionary programs) may be
determined by the parent.

 Staff Interviews  The Burrillville School District will develop and implement a
comprehensive set of action plans to assure that students with
disabilities receive a free and appropriate education.   In this
effort, the district shall consider all elements relating to this
section, specifically assuring the integrity of the IEP process so
that goals/objectives/ evaluation criterion relate to students’
needs as identified through the evaluation process.
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 Timeline:  June, 2000

 COMPLIANCE  The number of children screened  as part of child outreach is as
follows:

Age          Number          Percent

3                  80                 49%
4                233                  ---
5                  28                 17%

Note:  the number of students enrolled in kindergarten (164) is
used as the base rate for determining the percent of students
screened by age.

 Document Review  The Burrillville School District shall provide assurances that the
comprehensive early intervention plan incorporates strategies to
engage parents and the community in broader screening of
three-year-olds.    In conjunction with the district’s effort to
expand preschool options, Burrillville will provide written
guidelines to the Office of Special Needs of  extending child
find efforts; that is to find, locate, and evaluate all students with
disabilities beginning at age 3.
 
 
 Timeline:  June, 2000

 COMPLIANCE  At Burrillville High School, students with severe disabilities are
evaluated and provided with assistive technology devices and
support.  In contrast, access to technology for students with mild
disabilities is more restricted.  Computers are limited to provide
the supplementary aids and services called for in students’ IEPs.

 Staff Interviews
 Observation

 At the next faculty meeting, the high school will discuss special
education students’ access to two fully operational computer
labs.  The school will explore the options of applying service
learning, e.g. cross-age peer coaches/tutors to provide students
with disabilities support to access computer applications in the
lab setting.
 
 Timeline:  Immediately

 PERFORMANCE  There has been a substantial increase in the number of special
education students dropping out of high school.   The drop out
rate for students with disabilities increased from 6% during
‘96-‘97 to 17% and 14%, respectively, over the last two years.
Note, the overall dropout rate for the district (3%) is well below
the state average of approximately 18%.  The Burrillville High
School has launched a number of promising initiatives to reduce
the frequency of suspension and expulsions for students with
behavioral difficulties and increase the likelihood these students
will remain in school.  These include:
 
• The Alternative Activity Based Program
• Assigning special education teachers to a cohort and

following students through to graduation
• Developing alternatives to suspension including detention

and Saturday school that focuses on problem solving, goal
setting and community service.  Administrators noted this
program has been highly successful in reducing recidivism
rates.

• Providing training in Functional Behavioral Assessments

 RIDE Census data
 Document Review
 Administrative
Interview
 Staff Interviews
 

 The Burrillville School District will continue to examine how
alternate organizational structures and programs can mitigate
students’ academic and emotional problems in the traditional
high school setting.
 
The district intends to provide forums and professional
development activities that are designed to increase staff’s
awareness of children’s social and emotional needs.  These
activities will also afford the opportunity to examine alternate
structures that may enable teachers to effectively demonstrate
their skills in maximizing students’ connection with the learning
environment.

 Timeline:  On-going

 PERFORMANCE  The Burrillville High School and Middle School are committed
to using a variety of alternatives to suspension and expulsion in
order to reduce the negative impact of identified behaviors
and/or conflicts.    Specifically, staff received training in

 Administrative
Interviews
 Document Review
 Staff Interviews
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Functional Behavior Assessments to develop strategies for
developing and implementing positive behavioral interventions.
The school intends to provide further training and utilize the
assessment process to identify and serve students with severe
behavioral issues.

 COMPLIANCE  The caseload of a self-contained teacher at the high school is 13.
Also, the age span within the two self-contained programs
exceeds the four-year span allowed.

 Staff Interviews  The Burrillville School District will provide assurances to the
Office of Special Needs that all caseloads have been adjusted in
accordance with the number and age range of students
stipulated as permissible under the Rhode Island Regents’
Regulations.
 
 Timeline:  Immediately

 COMPLIANCE  The lack of substitutes also limits the degree to which the
regular education staff participates in the IEP process.

 Staff Interviews  Substitutes will be provided to increase regular education
participation.
 
 Timeline:  On-going

 
 7.  EVALUATION

 INDICATOR  FINDINGS  DOCUMENTATION  SUPPORT PLAN
 PERFORMANCE  The district has made a concerted effort to increase the

participation of all students in the state assessments.
Participation rates increased dramatically over the previous
year.  State assessment data for 1997 indicated that
insufficient numbers of special education students
participated to disaggregate data.  This was not in evidence
this year. At Burrillville Middle School, there is only one
child who is not taking the state assessment.

 Administrative
Interview
 Information Works!
 Staff Interview

 

 COMPLIANCE  There is currently no team in place to complete summer
evaluations for students who are referred late in the school
year.  Parent consent is obtained for fall evaluations.

 Staff Interviews
 Staff Surveys

 The Burrillville School District will provide assurances to the
Office of Special Needs that an Evaluation/IEP team will be
available during the summer to complete evaluations.  This
ensures that students needing  special education services will
have an IEP in place by the beginning of the school year.
 
 Timeline:  Immediately

 COMPLIANCE  School teams differ in the degree to which they are following
the new law regarding three-year reevaluations, including
involving parents in the design of the reevaluation and
making decisions on what if any, assessments are needed
based on existing information.  In some cases, the team was
not properly constituted (e.g., no parent, general education
teacher or special education teacher present, in one record
review, only the chairperson signed) and there was no
indication of how the disability impacts progress in the
general curriculum.

 Record Reviews
 Staff Interviews
 MH2,3,4,5

 The Burrillville School District shall develop action plans as to
procedures for three-year reevaluations that incorporate the
specific requirements of I.D.E.A.  These plans should delineate
guidelines and practices for the reevaluations as well as steps to
inform and train regular and special education staff .  The
district shall submit the action plans/guidelines to the Office of
Special Needs.
 
 Timeline:  June, 2000

 COMPLIANCE  Across a number of schools, initial referrals were not
followed up for up to nine months.  For example, an initial

 Record Review
 DA3; CS4;

 The Burrillville School District will provide assurances to the
Office of Special Needs that referrals for special education
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referral was submitted on 11/96; the request to evaluate did
not go out to the parent until 3/97.

 JS3,4 evaluations will be completed in accord with the timelines
stipulated under the Rhode Island Regents’ Regulations.
 
 Timeline:  Immediately

 COMPLIANCE  Student records are missing the following
evaluations/reports:
 
 a.  No classroom observation on file
 b.  No evaluation team reports on file.
c.  Incomplete Evaluation Team report  (2/23/99)
d.  Improperly constituted  evaluation team

 e.  Incomplete LD report
f.  Evaluations not completed within timelines
g.  No LD report on file
h.  No vocational assessment
i.  No parental consent for reevaluation

 Record Reviews
 
a. JS3
b. DA1,2 (medical)
c. JS6
d. JS5; DA2
e. JS3,4
f. JS3,4; CS4; MH3
g. JS1,6; DA3
h. MH3,6
i. MH2

 The Burrillville School District will provide assurances to the
Office of Special Needs that all evaluations addressed in this
section are completed and filed in the student’s record.
 
 Timeline:  Immediately
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 8.  FAPE/INDIVIDUAL EDUCATION PLAN (IEP)

 INDICATOR  FINDINGS  DOCUMENTATION  SUPPORT PLAN
 COMPLIANCE  Concerns noted in the record review, include:

 
a. Inadequate description of strengths and needs
b. Insufficient description of student’s present level of

performance
c. Annual goals that are too vague and/ or fail to describe

student performance
d.  Short term objectives are too vague and not measurable
e. Objective criteria, procedure and schedule are too vague
f. Supplementary aides and services are not included or too

vague
g. No documentation of progress towards IEP objectives

included in the IEP
h. Improperly constituted IEP meeting (No LEA

representative, no general education teacher)
i. Description of student’s strengths and needs does not

reflect services/placement
j. IEP does not include date for reevaluation
k. IEP meeting was not held within 30 calendar days of

Disposition
l. No documentation of discussion of need for ESY
m. IEP lacks comprehensive transition plan

 Record Reviews
 
a. JS1; CS1,3,5;

MH1,2,3,4
b. JS3; CS 1,,3,5;

MH1,2,3,4
c. JS1,3; MH1,2,3,6
d. JS1,3;  CS3,4,4
e. JS1,3;MH1,2,3,5,

6  (“passing
grades”)

f. JS1; MH1,2,3,4
g. JS3,4,6; DA1;

MH 1,2,3,5, JK 2
h. JS2,6; DA2; CS2;

MH 1,2,5,6;
JK3,7,9

i. JS2; CS 1,3,5;
MH1,2,3,4

j. JS6,JK 2,7,10
k. JS3,4
l. MH5,JK2
m. MH3

 The Burrillville School District will provide assurances to the
Office of Special Needs that IEPs for students with disabilities
will be completed in accord with federal and state guidelines.
The particular citations in this section will be addressed on a an
individual basis.  Particular emphasis shall be given to the
development of appropriate, measurable goals and objectives
that relate clearly to students’ present levels of performance.
 
 Timeline:  June, 2000

 COMPLIANCE  Throughout the district, steps taken to provide general education
teachers with information on students’ IEPs in
September are viewed positively.  There are concerns, however,
regarding IEP development and implementation:
 
• general education teachers are unaware of students’ annual

goals/objectives
• at the High School, documentation of progress relates to

content areas rather than to students’ IEP goals and
objectives

• goals and objectives are sometimes based on service
delivery options rather than evaluation results.

• Furthermore, identified needs, goals, and objectives are
frequently inconsistent as students transition from school to
school

• general education teachers do not regularly participate in
the development of IEPs

• the special educator does not attend IEP meetings at private

 Staff Surveys
 Staff Interviews
 Administrative
Interviews
 Record Reviews
 MH1,2,3
 CS 2

 The Burrillville School District will develop and implement a
comprehensive set of action plans to assure that students with
disabilities receive a free and appropriate education.   In this
effort, the district must consider all elements relating to this
section, specifically:
 
• assuring the integrity of the IEP process so that

goals/objectives/ evaluation criterion relate to students’
needs as identified through the evaluation process;

• assuring that both regular and special education teachers
have adequate information, training and support to
implement service plans; and

• clarifying the roles and responsibilities of both special and
regular educators with respect to providing all the
entitlements under I.D.E.A.

 Furthermore, as part of these action plans the district shall
address IEP development and implementation.  In particular, the
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schools
• list of modification and accommodations are insufficient in

describing specific learning strategies and  techniques that
connect goals and objectives with learner outcomes

• general education teachers need clarification of roles and
responsibilities with respect to serving students with
disabilities, particularly in collaborative teaching models

district shall implement practices to ensure consistency among
the following elements:
 
• careful, comprehensive assessment of student needs;
• identification of important goals and objectives;
• service delivery; and
• close on-going collaboration among general and special

educators.

The district shall provide IEP training via the support of the
Office of Special Needs.

Timeline:  Training – Immediately and on-going
                  Action Plans - June, 2000
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 9.  LEAST RESTRICTIVE ENVIRONMENT

 INDICATOR  FINDINGS  DOCUMENTATION  SUPPORT PLAN
 PERFORMANCE  Burrillville Public Schools Special Education Task Force on

Inclusion formulated a set of guidelines to be used by all
schools in planning a continuum of services for students with
disabilities.   Over recent years, the district successfully
increased the degree to which students with disabilities can be
served in regular classrooms with their non-disabled peers.
Across the district, the continuum of services includes a range
of inclusive practices, including both in-class and collaborative
teaching models.  The intent of the Burrillville’s inclusion
guidelines is to base systematic delivery systems on the
children’s service needs.  Administrators and staff have
indicated the need for professional development for both
general and special educators in instructional strategies and
assessment that will lead to positive outcomes for students with
disabilities in these various program options.

 Document Review
 Staff Interviews
 Administrative
Interviews

 The Burrillville School District shall continue to implement the
professional development plan outlined in the district’s strategic
plan. The plan outlines various methods to provide teachers
with the knowledge and skills to effectively use research-based
instructional and assessment practices.
 
 Timeline:  On-going

 COMPLIANCE  For the first part of the academic year, students in the self-
contained class at Steere Farm Elementary School did not
participate with their general education peers.  These students
are currently being integrated into art, PE, and computer
instruction with their age-appropriate peers.

 Observation  The school is in the process of increasing the time in which
students participate with their non-handicapped peers.  The
district/school will provide documentation of the change in
students’ schedule.
 
 Timeline:  December 1, 1999
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 10.  FAPE/TRANSITION
 INDICATOR  FINDINGS  DOCUMENTATION  SUPPORT PLAN
 PERFORMANCE  There is a work-study program at the high school that currently

serves approximately 20 severely learning disabled students.
Students participate in a range of community based work
experiences.  The program, based on Brolin’s Life Centered
Career Education, has established partnerships with Zambarano
Hospital, Dino’s Market, Animal Shelter, Heritage Farm, a day-
care center, Little General, and IGA.

 Staff Interviews
 Document Interviews
 Administrative
Interview

 

 PERFORMANCE  The Life Skills Program at the high school provides appropriate
functional skills training and social skill development to help
students participate in the life of the school.   For future
planning, it will be important to follow up on the long-term
effectiveness of this program.

 Staff Interviews
 Administrative
Interview

 

 PERFORMANCE  Burrillville High School has been awarded two RITIE employee
partnership grants, one for $10,000 for the 1998-99 school year,
and another $5,000 grant for transportation costs for this year.

  Staff Interviews  

 PERFORMANCE  For students referred from Early Intervention, the district uses
interim IEPs until all assessment  information and records are
updated and complete.

 Staff Interviews  

 PERFORMANCE  Both Steere Farm Elementary School and Callahan Elementary
School reported a need for formalizing transition planning from
grade to grade.  Several staff at all levels indicated the need
 to coordinate service delivery policy and implementation across
the district.

 Staff Interviews
 Staff  Surveys

 In order to further articulate the transition planning for students
moving from different schools as well as grade to grade, the
district will assess current practice and how it may or may not
lead to effectively meeting individual students’ needs.  The set
of special education actions will provide guidelines for better
articulating the transition process and consider such factors as:
 
• IEP development and how goals/objectives relate to the

students’ present level of performance and service
provision;

• School-based decision making regarding service delivery
options  (e.g., shift in expectations); and

• Options for increasing communication and awareness
among schools (e.g., school visitations)

 Timeline:  June, 2000
 PERFORMANCE  Though both Steere Farm Elementary School and Callahan

Elementary School have a formalized transition planning
process for students entering the middle school, there was
concern regarding the implementation of receiving IEPs.
Furthermore, the service delivery from the middle school to the
high school is not well articulated.  IEPs vary widely as students
transition from one level to another.  Some students’ IEPs
changed significantly as a function of changing schools.  No

 Staff Interviews
 IEP Record Review
 Staff Surveys

 In order to further articulate the transition planning for students
moving from different schools as well as grade to grade, the
district will assess current practice and how it may or may not
lead to effectively meeting individual students’ needs.  The set
of special education actions will provide guidelines for better
articulating the transition process and consider such factors as:
 
• IEP development and how goals/objectives relate to the
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information indicated that specific goals had been sufficiently
addressed so that the goals were no longer important for
students’ long-term achievement (e.g. reading performance).

students’ present level of performance and service
provision;

• School-based decision making regarding service delivery
options  (e.g., shift in expectations); and

• Options for increasing communication and awareness
among schools (e.g., school visitations)

 Timeline:  June, 2000
 PERFORMANCE  At Burrillville High School staff reported that a number of

barriers (e.g. scheduling, the need for job coaches) exist which
restrict options for students with disabilities to engage in
meaningful community based job opportunities.  At present, 48
(approximately 40%) of students with disabilities participate in
a vocational program.  Of these students, 32 have community
based work experiences, 13 receive services from the regional
career tech center and 3 are involved in the school to career
program.  Students with more severe disabilities have limited
opportunities to engage in community work experiences.  Many
of these students do not have a systematic vocational program
even though they remain in school until age 21.

 Staff Interviews
 Administrative
Interviews
 Document Review

 Burrillville School District shall develop action plans to expand
school to work options for students with disabilities.  Action
plans should incorporate steps to develop a continuum of
services for all students in transition which includes the
planning and delivery of services to pursue goals in:
• Post-secondary education and training
• Employment, including supported employment
• Independent Living
• Community Participation

The design of services should consider the use of instruction,
related services (including employment development, job
coaching) community experiences, the acquisition of daily
living skills and functional vocational evaluation as part of
ongoing vocational assessment.  In addition, the district needs to
focus on creating a broader range of business partnerships and
increasing parental participation in transition planning.

Timeline:  June, 2000
 COMPLIANCE  The transition component of the IEPs indicates a lack of

comprehensive assessment and planning for post-secondary
work and training opportunities.  Few IEPs reflected strong, on
going partnerships with outside agencies or businesses.  Few
representatives of community programs or agencies participated
in the development of students’ IEPs.  Some students’ IEPs
identified transition goals, but did not include goals that related
to their transition plan.  An interest inventory frequently serves
as the only vocational assessment and is inadequate to
appropriately inform transition planning.

 Record Reviews
 MH1,2,6
 

 The Burrillville School District shall provide more extensive
IEP training with respect to developing comprehensive
transition plans for students with disabilities by at least age 16
or earlier, as appropriate.   These efforts should be aligned with
the district’s plans to extend transition and school to work
programs.
 
 Timeline:  June, 2000

 
 
 11.  PARENT PARTICIPATION
 INDICATOR  FINDINGS  DOCUMENTATION  SUPPORT PLAN
 PERFORMANCE  The Burrillville Special Education Advisory Committee is in the

process of reestablishing their presence in the district. Though
they function with a very limited membership they still continue
to meet according to their by-laws.  The members reported the

 Interview with LAC
 Staff Interviews

 The Burrillville School District will continue to support the
BSEAC by providing training for parents, offering workshops
on a range of topics, and disseminating information regarding
district/school initiatives.  In addition, the district intends to
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need for continued district and administrative support to assist
the reorganization of the BSEAC is necessary to ensure success.
 
 Most staff at the Steere Farm and Callahan Schools have
knowledge of the responsibilities and functions of the BSEAC

engage parents and the community in forums to explore the
options for expanding pre-school programs.
 
 Timeline:  On-going

 PERFORMANCE  Steere Farm, Callahan and Levy Schools have a Volunteering
Individual Time to Assist Learning  (VITAL) Program.  This is
a volunteer program that allows parents and the communities
more involvement and visibility in the education of children.
Though the program fluctuates in the number of volunteers, it
was reported to be an effective support response.
 However, staff reported that parent involvement in decision-
making groups at both Steere Farm and Callahan Elementary
Schools was limited.  Parent participation at PTF and SIT was
poor.  Participation was higher at events such as fairs,
celebrations, and ceremonies.  For example, 350 students,
parents, and community members attended a Family Astronomy
Night held at Callahan Elementary School.

 
 
 
 Staff Interviews
 Administrative
Interviews
 Newspaper Article

 In order to increase parents’ participation in decision making
processes, the district poses to formalize practices to record
parents’ input and provide  timely notification of  the districts’
response to their suggestions and/or concerns.  In this way, the
district plans to inform parents of their role and how they may
influence educational and policy decisions.
 
 Timeline:  On-going
 
 

 PERFORMANCE  Special education staff at the high school are unaware of the
function and responsibilities of the special education advisory
committee.    Some staff reported that the school was not
routinely engaged with parents and that significant change
would occur only with greater community participation.

 Staff Interviews  The Burrillville Special Education Director will meet with the
high school staff to inform them of the BSEAC’s function and
responsibilities.  Teachers will be encouraged to participate in
the workshop offerings and meetings sponsored by BSEAC.
 
 Timeline:  Immediately
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 12.  PROFESSIONAL DEVELOPMENT
 INDICATOR  FINDINGS  DOCUMENTATION  SUPPORT PLAN
 COMPLIANCE  At present, there is a lack of formal mentoring throughout the

district.   The Burrillville District Plan calls for the development
and implementation of a mentoring program across the district.
At present, some schools provide informal mentoring programs
to new teachers.  For example, the high school provides one-
hour training sessions for non-tenured teachers every other
week.

 Staff Interview
 Administrative
Interview

 The Burrillville School District shall continue working with the
mentors group from Central Falls to develop and implement a
formal mentoring plan.
 
 Timeline:  June, 2000

 

 PERFORMANCE Comprehensive professional development is a key component
of Burrillville’s strategic plan.  Site-based professional
development will connect with strands targeted by the district
for the 1999-2000 school year.  These areas include creating
student-centered environments, integrating and developing
proficiency in the area of technology, reading instruction, and
curriculum and instruction.   The teacher’s contract calls for one
professional development day and four two-hour sessions.  Thus
far, all schools have used the professional development day to
address student-centered learning environments.    The
superintendent utilizes various avenues to expose district staff to
research-based practices such as:
• Site-visits to demonstration and model programs
• Creating partnerships with higher education (e.g.,

University of Connecticut to introduce Renzulli model and
other enrichment strategies

• Disseminating information  about exemplary practices (e.g.,
classroom management, cooperative instruction, project-
based learning, curriculum compacting)

• In-service to support implementation of essential learnings,
curriculum, and assessment

Document Review
Staff Interviews
Administrative
Interviews

The district shall continue its implementation of professional
development plans that target increasing teachers’ knowledge
and skills in implementing a variety of learning strategies.  The
district’s strategic plans identifies a wide range of instructional
and assessment alternatives to address diverse learning needs in
the general education classroom.

Timeline:  June, 2000

 PERFORMANCE Staff at Steere Farm, Callahan, and Levy Schools indicated that
professional development activities were readily accessible and
included:

•  IEP training
• Responsive classroom training
• Children and stress
• Brain profile/teaching learning styles
• Technology training
• Writing workshop
• ADHD workshop
• PDD/Autism spectrum
• Specials attended workshops related to their area
• Hand-on science units

Staff Surveys
Staff Interviews
Document Review
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• Social Skills Development

Additional professional development in the following areas was
requested:

• Writing IEPs to standards
• Positive Behavioral Supports
• Conducting Functional Behavior Assessments
• Inclusion Practices
• Crisis Intervention Planning
• Assistive Technology
• Writing to learn
• Multiple assessments
• State Assessments (Modifications/Alternate Assessment)

The district shall continue its implementation of professional
development plans that target increasing teachers’ knowledge
and skills in implementing a variety of learning strategies.  The
district’s strategic plans identifies a wide range of instructional
and assessment alternatives to address diverse learning needs in
the general education classroom.   Also, the Office of Special
Needs will assist the district in securing the assistance of
consultants to provide training in IEP development and use of
Functional Behavioral Assessments.  (For IEP training, contact
Barrie Gross in the Office of Special Needs, 222-4600, Ext.
2312 or Jonathan Dyson, Special Education Director,
Cumberland School Department 658-1600.  For training in
Functional Behavioral Assessments, contact Bill Eyeman, 222-
4600, Ext. 2311. )

Timeline:  June, 2000
PERFORMANCE During the 1998-99 school year, Austin Levy conducted

professional development activities in the following areas:

• Individuals with Disabilities Act
• Autism Spectrum Disorders
• CPR
• Technology
• Curriculum and Assessment
• ODD Workshop
• Health/Nutrition/Stress

Austin Levy is planning the following activities for the 1999-
2000 school year:

• Responsive classroom workshop (social skills)
• Technology
• Others to be determined

Administrative
Interview

PERFORMANCE At the Burrillville Middle School, staff attended a wide range of
conferences and workshops including:

• Techniques for Paraprofessionals
• Helping Your Struggling Students
• Alternative to Suspension/Expulsion
• Annual Reading Conference
• Technology Update
• Working Wonders and Title II
• Career Exploration Program

Staff Interviews
Administrative
Interview

PERFORMANCE Burrillville High School conducted professional development in Staff Interviews
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the following areas:

• Functional Behavioral Assessment
• MAPs in Transition Planning
• IEP Training – Using Portfolio Assessment

Additional professional development in the following areas has
been requested:

• Functional Behavioral Assessments
• Developmentally appropriate instructional methods
• Teaching to New Standards
• Using computers as part of instruction
• Active “hands-on” learning
• Exemplary practices related to school reform initiatives
• Inclusive practices for regular and special education

teachers
• Clarification of roles/responsibilities between regular and

special educators
• Inquiry or problem centered learning
• Employer mentoring

Administrative
Interviews
Staff Surveys
Document Review

PERFORMANCE At the high school, both regular and special education staff
expressed interest in obtaining information regarding
reading/writing instruction across content areas.  There was
concern regarding the need for the services of a reading
specialist at the high school level.

Staff Interviews The district successfully targeted writing proficiency with
demonstrable results in students’ performance on the state
writing assessment.  Similarly, the district intends to target
English/Language Arts proficiency in the area of reading.  In so
doing, it shall conduct training via study group forums with
general and special education teachers.  These study groups
shall examine and implement alternate ways to assess reading
achievement and appropriate reading strategies (e.g., reciprocal
teaching, cooperative instruction).

Timeline:  On-going
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13.  PROCEDURAL SAFEGUARDS
INDICATOR FINDINGS DOCUMENTATION SUPPORT PLAN
PERFORMANCE Across the district, staff reported on problems with respect to

confidentiality.  No formal policy is provided with respect to
confidentiality and access to records.  Given the increased
participation of all staff, clarification and emphasis on policies
related to confidentiality is critical.

Staff Surveys
Staff Interviews

 The Burrillville School District will provide assurances to the
Office of Special Needs that a formal policy is developed with
respect to confidentiality and access to records and disseminated
to all staff.  The district shall submit a copy of the respective
policies to the Office of Special Needs.
 
 Timeline: June, 2000

PERFORMANCE Staff indicated a need for greater clarification of suspension
policy as regards students with disabilities.

Staff Surveys
Staff Interviews

 The Burrillville School District will provide assurances to the
Office of Special Needs that a formal policy is developed with
respect to suspension of students with disabilities. The district
shall submit a copy of the suspension policy to the Office of
Special Needs.
 
Timeline: June, 2000

COMPLIANCE Information regarding the local advisory council is not
disseminated at the time of referral.   Record review indicated
no procedural safeguards in student files.

Record Reviews (JS 1-
6; MH-6; CS 1-5, JK
4,8,10)
Administrative
Interview

 The Burrillville School District shall provide assurances to the
Office of Special Needs that information regarding the local
advisory council is disseminated at the time of referral.
 
Timeline: June, 2000
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14.  FACILITIES
INDICATOR FINDINGS DOCUMENTATION SUPPORT PLAN
COMPLIANCE The Steere Farm self-contained class has insufficient space to

accommodate students appropriately.  In particular, a student in
a wheelchair is so restricted by the size of space that the child
must remain in one location in that room for the entire day.  It is
unclear whether evacuation plans can be implemented under the
circumstances.

Observation
Administrative
Interview

All facilities issues will be raised with the Rhode Island
Department of Education’s Office of Equity and Access and the
Governor’s Commission on Disability.

The Burrillville School District shall respond immediately to
space issues, which directly impact the life, well being and
educational access of any student.  In addition, the Burrillville
School District shall post evacuation plans for all students with
mobility impairments.  The district will provide assurances that
these issues have been resolved.

 Timeline:  Immediately
COMPLIANCE At both Steere Farm and Callahan Elementary Schools, the self-

contained classrooms have only one door.
Observation
Staff Interview

The issue will be raised with the Rhode Island Department of
Education’s Office of Equity and Access and the Governor’s
Commission on Disability.

Timeline:  To be determined by Office of Equity and Access
COMPLIANCE At the high school, written evacuation plans are not posted. Observation

Staff Interviews
The  Burrillville School District shall post evacuation plans for
all students with mobility impairments.  The district will
provide assurances to the Office of Special Needs  that plans
have been posted for all students with mobility impairments.

Timeline:  Immediately
COMPLIANCE The Burrillville High School has insufficient space for a number

of special education programs.   Moreover, there are serious
ADA and 504 issues regarding the space allocations for
programs serving students with disabilities.   One resource room
is only accessible with a narrow, spiral staircase.  The metal
staircase has holes in the steps and is unsuitable for students.
One student can not access the room and receives instruction in
the library.  The speech/pathologist’s room is too small to
adequately serve students. The room contains a table to seat two
people, but she serves up to four students at a time.  In addition,
she serves students with wheelchairs who have had great
difficulty passing through the doorway.  At times, the
wheelchairs have become stuck.  No evacuation route is posted
as well.   Other resource rooms are extremely cramped for the
number of students served.  Currently, the locker rooms are not
accessible.

The town of Burrillville passed a 12.5 million-dollar bond to
renovate the new high school and the space considerations will
be addressed in the design.   For example, all entryways would

Staff Surveys
Staff Interviews
Observation

These issues will be raised with the Rhode Island Department of
Education’s Office of Equity and Access and the Governor’s
Commission on Disability.

Timeline:  To be determined by Office of Equity and Access
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be redesigned; a lift would be constructed to access the stage
area, and an elevator will be built to access weight room
facilities.   There are also plans to install a networked system of
computers across all classrooms. However, owing to cost
considerations, the building plans have not been finalized and
may undergo substantial revision.

COMPLIANCE At Levy School, at times, speech/language testing is interrupted
when other staff enter to obtain materials.

Observation
Staff Surveys
Staff Interviews

The district is working on a more successful arrangement to
minimize interruptions.

Timeline:  December 15, 1999
COMPLIANCE At the high school, capacity and budget issues have limited the

technology and instructional materials available to students with
disabilities.  Some students only recently received textbooks
and there is a lack of computers available for students receiving
special education services.  Staff reports that the number of
computers available to programs serving students with
disabilities is insufficient to appropriately serve students in
accordance with their IEPs.

Observation
Staff Interviews

 At the next faculty meeting, the high school will discuss special
education students’ access to two fully operational computer
labs.  The school will explore the options of applying service
learning, e.g. cross-age peer coaches/tutors to provide students
with disabilities support to access computer applications in the
lab setting.
 
Timeline:  Immediately


